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P L PLL Exit Interview

Parenting with Love
and Limits®

Employee Name: Date of interview:
Position: How long have you been with PLL?
v" What are the reasons for leaving? Select one or more:

OO Higher Pay O PLL work load too great O Company instability

[0 Better benefits O Conflict with managers O Conflict w/ other employees

O Closer to home O Career change O Family and/or personal reasons

O Improved life balance O Improved work balance O Other

Comment(s)

v" Our PLL Families

Strongly Disagree Agree Strongly
Disagree Agree

- PLL families view our services as being O O O O

of high quality.

- PLL families believe that we understand O O O O

and respond to their needs.

What are your suggestions to help improve the delivery of PLL?




Your PLL Responsibility & Resources

Strongly Disagree Agree Strongly
Disagree Agree
- My position was challenging. O O O O
- My workload was manageable. O O O O
- | work in a positive work environment O O O O
- My skills were effectively used O O O O
- | have control of my work schedule O O O O
- | received sufficient resources, support, O O O O
training and feedback from PLL
- The “Supervision” | received from PLL O O O O
was highly effective
- | have adequate equipment and technology O O O O

available to complete my job duties

What do you think can be improved about your position?

General Comment(s)

Thank you for completing this information.

Please scan and e-mail to msommer@gopll.com



